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Article 16 COMPLETE AGREEMENT

The parties agree that each has had full and unrestricted right and opportunity to make,
advance, and discuss all matters related to hours, wages, and other terms and conditions
of employment properly within the purview of Meet and Confer. After several months of
conferring, this Agreement constitutes the full and complete agreement of the parties
herein and there are no other terms, conditions or agreements, oral or written, except as
specified in this Agreement. Each party, for the term of this Agreement, specifically
waives the right to demand changes herein, whether or not the subjects were known to
the parties at the time of bargaining, execution and adoption as proper subjects of Meet
and Confer negotiations, except as specifically authorized within the Agreement regarding

opportunities to reopen.
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Articlel7 PREEMPTION

Pursuant to Chapter 146, Section 146.017, upon ratification and during the term of this
Agreement, any provisions of this Agreement preempt, to the extent of any conflict only
and specifically, all contrary state statutes, local ordinances, executive orders, civil
service provisions, or rules adopted by this state or the City, including the Civil Service
Commission for Municipal Employees, other than a statute, ordinance, executive order,
civil service provision, or rule regarding pensions or pension-related matters. However,
to the extent not expressly preempted by this Agreement, all rights provided to employees
as UMs by state laws, including Chapter 146 TLGC, all other state statutes, including the
Texas Constitution, City Ordinances, City Charter, Executive Orders, Administrative
Procedures, Mayor Policies, departmental and City rules and regulations, including civil
service rules, shall remain in full force and effect unless changed by subsequent
legislation, court order or judgment or Mayoral action. This Agreement does not
supersede any federal laws or the federal jurisdiction of any United States District Court

or Court of Appeal. No UM waives any right(s) under federal laws.
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Article 18 SAVINGS CLAUSE

The parties believe and fully intend for every provision of this Agreement to be legal, valid
and enforceable. Should any provision or the application of any provision of this
Agreement be rendered, found or declared to be inoperative, void or invalid by a court of
competent jurisdiction, or by reason of subsequently enacted legislation, all remaining
portions and all other individual provisions of this Agreement shall remain in full force and
effect for the duration of this Agreement, it being the further intention of the parties that
no portion of this Agreement or provisions herein shall become inoperative or fail by

reason of the invalidity of any other portion or provision.
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Article 19 TERM

Chapter 146 TLGC requires ratification of this Agreement by both the majority of HOPE
members and City Council. Once both procedures are completed, this Agreement
becomes effective on the date countersigned by the City Controller as set forth in the City

Ordinance approving and authorizing this Agreement and shall remain in full force and

effect through June 30, 2021.

87



Article 20 AMENDMENTS

This Agreement may not be changed or altered in any manner except by mutual
agreement of the parties. This Agreement may be amended by written amendment
signed and dated by the Mayor and the Association President provided that such
amendments may not result in an expenditure of more than $50,000, and may involve
operational changes. This is not to prohibit amendments that may result in cost savings

to either party.
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Article 21 RATIFICATION AND REPEAL

This Agreement being made under Chapter 146 TLGC, shall become effective and shall
be enforceable and binding on the parties only if the parties ratify and approve their
respective participation and assent to the terms of this Agreement through the ratification
process mandated‘by Chapter 146, or by local law, whichever applies, and the HOPE
membership ratification process. It is further agreed that the signature of the respective
parties certifies that the persons indicated have the express authority to bind the
organization and that the authorization has been accomplished in compliance with state

or local law.
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SIGNED: Date: June 8, 2018
For the City:

oy dty2en T ‘“’E

Alisa M. Franklin-Brocks Jane E. Cheeks

Chief Negotiator for the City HR Director

For HOPE:

Chris Fox, Chief Negotiator Melvin Hughes, F’re3|dent

oodellos Ly L

ere Talley, Vice President, HOPE Gary{mons Executive Director

e

Roy Sanchez, Treasurer, HOPE Sandra Otoya, Secretary, HOPE
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Agreed to this day of

, 2018, to be effective on the date

countersigned by the City Controller following adoption of the City Ordinance approving

and authorizing the City’s participation in this Agreement (Effective Date).

City of Houston, Texas

|
Sylvester Turner, Mayor

el

ATTEST/SEAL 7

By:

Anna Russell, City Secretary

APPROVED AS TO FORM:

4
Ror/ald ] Levk\bL-

City Attorney
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Houston Organization of Public
Employees As the Sole and Exclusive
Bargaining Agent for City of Houston
municipal employees in the
bargaining unit

A
By: <4 i

Melvin Hughes, Presiderﬂ/HOPE

cou
By:[__A Y/ w7l .
S lmu Y —
Chris B. Brown, Controller
(-28-18

Date Countersigned:
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